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RACE EQUALITY
Introduction
Ysgol Maesydderwen understands and accepts its statutory general duty to promote race equality by:
· Eliminating unlawful racial discrimination.

· Promoting equal opportunities.

· Promoting good relations between people of different racial groups.

Ysgol Maesydderwen also understands and accepts its statutory specific duty to:

· Prepare a written Race Equality Policy.

· Maintain the policy.

· Assess and monitor the effects of our policies, including our Race Equality Policy, on pupils, parents, guardians and staff from different racial groups.

· Take steps to publish annually the results of its monitoring.

· Record, report and investigate any allegations of racist incidents.

This Race Equality Policy, its associated Action Plan and the strategies, practices, procedures, teaching and learning that stem from it are evidence that we take our duties seriously and are striving to be proactive:

· In promoting race equality.

· In promoting good race relations and equal opportunities.

· In tackling racial prejudice and racial discrimination. 

The areas of school activity that we need to take account of in order to meet our duties may vary over time but will include:

· Admissions

· Curriculum and Resources

· Teaching and Learning (including extra curricular activities)

· Monitoring progress, attainment and assessment

· Personal development and pastoral care

· Management of behaviour, discipline and exclusion

· Social Inclusion

· Partnership with parents and communities

· Staff/Governor recruitment and continuing professional development

· Reporting and recording racism

· Language and culture

· Use of School Premises

Our School Context

Ysgol Maesydderwen is a community comprehensive school for pupils age

11-18. The school serves the small town of Ystradgynlais and the surrounding

villages which are former mining communities. There are areas of social

deprivation within the catchment and it is a Communities First Area. Just over 14% of the pupils are registered as eligible to receive free school meals.

97% of pupils belong to the white ethnic group.  93% come from homes where English is the main language and only 5% from homes with Welsh as the main language.  About 5% pupils can speak Welsh to first language standard. Although the school has a Welsh ethos, no subjects are taught through the medium of Welsh. However, there will be a bilingual class at Key Stage 3 from September 2010
Our Aims and Values
· create a caring, supportive and safe learning community

· have high expectations in all aspects of school life 

· pursue high levels of achievement through challenging all learners to succeed

· encourage the development of independent, enquiring and creative minds

· develop caring, responsible and tolerant attitudes

· promote spiritual, moral, cultural, physical and emotional development

· enhance self-esteem and acknowledge achievement

· ensure that all members of our community feel valued, have the opportunity to fulfill their potential and are motivated to succeed

· work in partnership with parents and the wider community

· create an orderly environment which is conducive to effective learning:
Implicit in these aims is our commitment to:
· eliminate unlawful racial discrimination

· promote equal opportunities

· tackle racial prejudice and racial discrimination

· celebrate and promote cultural diversity and multilingualism

Leadership and Management

To ensure that the school is proactive in promoting race equality and tackling racial discrimination the following responsibilities have been identified:

Governing Body Responsibilities:
· Ensuring that the school complies with race relations legislation.

· Strategic oversight of this policy and its related procedures.

· Ensuring that strategies relating to this policy are implemented and reviewed.

· Considering and acting on reports from the Head Teacher and school staff.

· Ensuring that race equality is considered when approving new and revised school policies and other documentation.

· Endeavouring to ensure that the Governing Body reflects the cultural and ethnic composition of the school and its surrounding community.

A nominated governor will have oversight of this policy and its related procedures.

Head Teacher’s Responsibilities:
· Implementing the policy and its related procedures and strategies.

· Ensuring that staff, visitors and contractors are aware of their responsibilities and receive appropriate guidance and support.

· Ensuring that parents and pupils are aware of the policy. 

· Taking appropriate action over racist incidents and other matters of policy infringement.

· Keeping the Governing Body informed of matters relating to the policy.

Responsibilities of All Staff
· Promoting racial equality and good race relations.

· Avoiding discrimination on the basis of race, colour, nationality or ethnicity.

· Recognising and challenging racist incidents, harassment, prejudice and stereotyping.

· Ensuring that racist incidents are reported and recorded. 

· Keeping up-to-date with the law on discrimination and taking-up opportunities for further training. 

Race Equality Co-ordinator Responsibilities:
· Co-ordinating work on race equality.

· Recording, reporting and monitoring reported incidents of racism.

The Head Teacher undertakes the role of Race Equality Co-ordinator.

Procedures - Admissions
· We adhere to Powys County Council school admission arrangements as published in the Primary and Secondary School Information and Admission Arrangements booklet for parents.

· We recognise that inclusion begins on day one of arrival in school. We will provide a warm welcome to all families seeking places for their children, provide necessary information about the school (and/or the appeals procedures) and implement appropriate strategies to help new arrivals settle into the school.

· Our school will not discriminate against applicants for school places based on their race, ethnicity or language. 

· Our school will encourage all families seeking places for their children to provide as much background information as possible e.g. ethnicity; home language etc. Information will then be recorded and when appropriate, shared with the Local Authority

Procedures – Curriculum and Resources
· Cultural diversity will be reflected in our school’s resources and celebrated across the whole curriculum.
· The school’s curriculum will enhance pupils’ understanding of Welsh and British society and history, including the contributions of minority ethnic groups. 

· The school’s curriculum and it resources will aim to meet any additional learning needs relating to pupils’ ethnicity, language or religion.
Procedures – Teaching and Learning
· All staff will strive to create an environment where all pupils can participate, learn, contribute and feel included and valued. 

· Teaching will take account of pupils’ cultural/ethnic background, language needs and learning styles.

· Teachers will challenge stereotypes, giving pupils the understanding they need to recognise prejudice and reject racial discrimination. 

Procedures – Monitoring Progress, Attainment and Assessment
· Pupils’ achievement will be monitored through internal and external assessments and as part of reporting and recording procedures.

· Attention will be paid to ethnicity, home language, EAL stage and other relevant factors when predicting, reporting, supporting and measuring pupils’ achievement, and when target setting.

Procedures – Personal Development and Pastoral Care
· We will ensure that pupils have access to information sources that enable them to explore their own culture and background, and those of their peers.

· We will take the race equality concerns of parents and pupils seriously and deal with them sensitively and supportively.

· All staff are responsible for providing pupils with the necessary skills, knowledge, understanding and confidence/support to recognise and challenge bias, injustice and discrimination, including racism.

· Assemblies and other opportunities will be used to celebrate the diversities of language, faith and culture within the school, local area, Wales and UK.

· Race issues will be discussed with pupils.

Procedures – Management of Behaviour, Discipline and Exclusion
· All records regarding behaviour, discipline and exclusion will be periodically scrutinised with regard to ethnicity, home language and EAL stage.

· If, from analysis of the above, issues relating to race equality are identified, then actions will be taken.

Procedures – Social Inclusion
· The Director of Pupil Wellbeing and the SENCo will maintain an overview of the ethnicity, home language and EAL stage of all pupils recognised to be at risk of exclusion, or failing at school through disaffection.

· Appropriate measures, that take into account ethnicity, home language and religion, will be taken to ensure pupils attend school regularly and that there is clear home-school communication regarding matters of attendance.

Procedures – Partnerships with Parents and Communities
· We will endeavour to share celebrations of cultural diversity with parents and the local community.

· We will encourage parents from all ethnic and language backgrounds to feel part of the school and be involved in school life.

· We will ensure communication is clear, using the services of a translator/interpreter when necessary.

Procedures – School Recruitment and Continuing Professional Development
· The Governing Body will be proactive in trying to recruit a body of staff that reflects the diverse nature of British society.

· Application, interview and appointment procedures will be carefully planned and managed to ensure candidates are treated fairly.

· A record of continuing professional development will be kept.

Procedures – Reporting and Recording Racist Incidents
Our school, along with Powys County Council, Dyfed Powys Police and many other local/national organisations, has adopted the following definition of a ‘Racist Incident’ that was developed as a result of the 1999 Stephen Lawrence Inquiry Report:

‘A Racist Incident is any incident which is perceived to be racist by the victim or any other person’

· All allegations of racism/racist incidents will be recorded and investigated by the Head Teacher. If she is unavailable the Director of Pupil Wellbeing will take responsibility.

Written reports of any alleged incident will be provided for:

1. Powys County Council - Schools and Inclusion, marked for the attention of Nigel Topley, Additional Learning Needs Officer: EAL/MEA
2. The Governor with responsibility for Race Equality

3. The Director of Pupil Wellbeing

4. The Deputy and Head of Key Stage
The Governing Body will be given a summary of any incidents.
NB The copy of the report sent to Powys County Council should not contain the names of any individuals involved in racist incident allegations 

Procedures – Policy Monitoring, Evaluation and Review
· The Governing Body will evaluate and review this policy every 2 years 

Evaluation and review procedures may involve pupils, parents, Community Members and organisations who are not part of the Governing Body.

· Following evaluation and review appropriate amendments will be made.

· The evaluation and review process will include an updating of the Race Equality Action Plan. 

