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Inclusion 

General statement

The school believes that every student has an entitlement to develop his/her full potential. Educational experiences are provided which develop students’ achievements and recognise their individuality. Diversity is valued as a rich resource, which supports the learning of all. In this school inclusion recognises a young’s person’s right to a broad, balanced, relevant and challenging curriculum, which is appropriate to his/hers individual abilities, talents and qualities. 

Aims

The school aims to:

· Help students develop their personalities, skills and abilities

· Provide appropriate teaching which makes learning challenging and enjoyable

· Provide equality of educational opportunity. 

Objective

· Ensure implementation of government and Powys inclusion recommendations.
· Ensure the inclusion policy is implanted consistently by all staff.
· Ensure any discrimination or prejudice is eradicated. 
· Identify barriers to learning and participation, and provide appropriately to meet a diversity of needs. 
· Ensure all students have access to an appropriately differentiated curriculum. 
· Recognise value and celebrate students’ achievements, however small. 
· Work in partnership with parents/carers in supporting their child’s education.
· Guide and support all school staff, governors, parents in inclusion issues. 
Definition of Inclusion

Inclusion is an ongoing progress that celebrates diversity and involves identifying and minimising of barriers to learning and participation that may be experienced by any students, irrespective of age, gender, ethnicity, language and social background, and the maximising of resources to reduce the barriers. 

Co-ordinating Inclusion

Miss Vanessa Jenkins director of Pupil Wellbeing is the Inclusion Co-ordinator (INCO). Her role is to monitor the policy and report annually to the governing body on its effectiveness; monitor and assess inclusive provision; identify barrier to learning and provide staff with appropriate strategies. It is essential that she shares inclusive expertise with, and supports the professional development of teachers and assistants; purchase appropriate resources; monitors pupil progress; liaise with parents; co-ordinate cross-phase transition and co-ordinate external specialist provision in the School. In addition all teachers are responsible meeting the needs of every student in their class. 
Child Protection and Looked After Children
Miss Vanessa Jenkins is the designated Director of Pupil Wellbeing and has responsibility for Looked After Children at Maesydderwen. Her role requires her to work closely with the designated Child Protection Officer and Pastoral staff within the school to ensure external agencies work effectively with the school to support the young person:
· Identifying and monitoring Looked After Children.

· Liaising with the appropriate staff within the School to ensure an appropriate level of support is in place to meet the needs of the pupil. 

· Ensure effective communication and working relationships are in place to support the young person

· Ensure the statutory procedures relating to Looked After Children are followed (exclusion/reporting) 

Inclusive provision
The school offers a continuum of provision to meet a diversity of students’ needs. Although a number of classes are mixed ability, additional support is available to allow for flexibility of delivery. Additional in-class support is available in all learning support classes and is provided by learning support assistants (LSAs). The school also employs a Behaviour Management Officer for those pupils who are experiencing difficulties in their personal lives. Computers are available to support learning in the schools Learning Resource Centre in addition to the three computer suites situated around the school. The school uses the library to provide additional support for key students in KS3 at breaks and lunchtimes.
Withdrawal provision is available to School Action and School Action Plus pupils who require specialist literacy, language or behaviour management programmes. 

Special Provision
The school works closely with the LEA Health Services to accommodate students with speech and language problems with a fully qualified communicator to support the teachers in charge. 

The school has a large learning support department with ALN coordinator and learning support assistants. Their function is primarily to assist those children in classes and others who carry one to one support from the authority and who need help with basic literacy, mathematical and social/emotional skill in an effort to improve their functioning. It is intended that as many as possible will rejoin their peers in mainstream classes and small group withdraw. There is also a commitment to whole school policy as regards literacy and mathematic skills for all students, irrespective of designated class.
We believe that we can support the majority of those students who have behavioural difficulties within out setting. Policies, strategies and structures are in place to encourage those students to be educated within out setting and therefore reduce the need for formal exclusions. 

External support
The school uses outside agencies when available with the LEA.

Resource allocation

The school allocates a percentage of its budget to resourcing educational inclusion. The Head Teacher and the Director of Pupil Wellbeing review the resource and with the Governing Body, approve the necessary curriculum priority spending that supports the moving forward of inclusive practice. 
The SENCO organises and plans the amount of additional in-class and external specialist support required by students at School Action Plus and Extended School Action. The students at School Action are covered from within the school’s existing budget; receive in-class support from LSA’s and/or direct small group teaching from the SENCO and its staff. 

Assessment Procedure 

All children deserve to have their achievements and progression recognised and the school’s curriculum reflects the different level of attainment likely to be achieved.

The school fully embraces using a consistent, nationally recognised assessment system, including the use of NFER instruments and CAT testing in Year 7 and 9 and the national curriculum levels of attainment, including exceptional performances for more able and talented students. 
All teachers monitor and review students’ progress using this assessment procedure. In order to ensure that accurate assessments are made, teachers annually moderate and standardise samples of students’ work and achievements across the curriculum. Yellis is also used in Year 10 and ALIS in Year 12. 

Underachievement is identified as early as possible through teacher referral and additional assessments leading to the use of standardise reading and non-verbal reasoning tests. Students are set individual challenging targets, which address the area of underachievement. Students’ progress is monitored and reviewed termly. 

The schools reward system of merits, praise cards for outstanding work and performance, effort and improved behaviour, contribute to raising students’ self-esteem and motivation. The merit system and behaviour report cards are used to record and monitor students’ progress in relation to improving their behaviour in school. 

PASS survey is carried out to highlight pupils at risk of disaffection so allowing early intervention. 
Parent Partnership
The knowledge, views and first-hand experiences of parents regarding their children is valued for the contribution it makes to their child’s education. Parents are seen as partners in the educational process. All parents are welcome to contact the ALN Depertment or the relevant Head of Key Stage if they have any concerns about inclusive educational provision. Parents are also strongly encouraged to keep in regular contact with the school regarding their child’s progress. 

Complaints Procedure

The school has a discrete complaints procedure which should be referred to. 

Evaluating the Inclusion Policy

The inclusion policy will be reviewed annually through the Pupil Inclusion Committee of the Governing Body. Policy evaluation will focus on establishing how far the aims and objectives of the policy have been met and how effective the inclusion provision has been in relation to the resources allocated; the attainment of students and comments from key stakeholders. In the light of the findings, the policy will be reviewed and amended accordingly.   
