

Gender Equality

1. Introduction
The school is committed to promoting equality of opportunity for the benefit of 
everyone.  The governors and staff of the school recognise their responsibilities in
preparing young people for life in a culturally diverse society.  They also recognise
the opportunity to demonstrate that commitment both as a community resources
provider and as a local employer. 

This policy should be read in conjunction with other equal opportunities policies and
the Local Authority’s Fairness and Dignity at Work policy. The school will have regard to any other policies and guidance issued by the local authority.

2. The Gender Equality Duty
2.1 The Equality Act 2006 established a Gender Equality Duty for the public sector. 

2.2 Public bodies, which include maintained schools, have to be proactive in promoting gender equality within the services and employment they provide. 

2.3 The Duty requires the promotion of equality between men and women to eliminate unlawful sex discrimination and harassment.

3 Definition of ‘Gender’
3.1 Sex and gender are often terms that are used interchangeably. Sex more properly refers to biological differences of make and female; gender refers to society’s construction of a system which identifies what is masculine and feminine. Individuals incorporate this system to develop their gender identities.

4. Aims
4.1 The school aims to create and maintain an environment that will:
· Promote equality of opportunity;
· Promote good relations between members of different racial, cultural and religious groups and communities regardless of gender; and
· Challenge any gender discrimination with a view to eliminating unlawful discrimination.

4.2 The aims of this policy are to:
· set out the school’s ethos, vision and values;
· provide information on the arrangements for promoting Gender Equality and monitoring the impact of policy and procedures
· arrange that the results of consultation and impact assessment are reported to the governing body;
· ensure that staff, pupils and members of the governing body are involved in development strategies to address gender equality

The Head Teacher is the Equal Opportunities Officer for the school. There is also a named Equal Opportunities Governor appointed annually.

5. The School Ethos, Vision and Values
5.1 This school is committed to ensuring equal treatment of all its employees, students and any others involved in the school community, regardless of gender.  The school will ensure that neither males nor females are treated less favourably in any procedures, practices or aspects of service delivery.

5.2 The school will not tolerate harassment of people based on their gender or transgender status.

6. Commitment to Equal Opportunities
6.1 The commitment to gender equality must be evident in all areas of school life. However, that commitment is specifically made by the governors in relation to:
· Staff recruitment and professional development;
· Staff opportunities and treatment at work;
· The curriculum and services for students; and
· Resources and services for the community.

7. Commitment to Staff Equal Opportunities
7.1 The governing body will ensure that the requirement to promote gender equality is clearly reflected in the school's management of staff policies and procedures and in the equal opportunity policies that affect the staff, students and others.

7.2 Gender aspects will be considered when managing staff issues, and particularly when: 
· Recruiting Staff;
· Allocating teaching and learning responsibilities;
· Re-evaluating staff structures;
· Managing flexible working;
· Managing parental and carers leave;
· Managing pregnancy and return from maternity leave;
· Sexual and sexist harassment;
· Applying grievance, capability and disciplinary procedures;
· Managing Equal Pay
· Managing work based training opportunities

7.3 Bullying and harassment of staff will be monitored and the information used to determine future policies. The LA Fairness and Dignity at Work policy addresses these issues.
8 Commitment to Student Equal Opportunities
8.1 The school is guided by three essential principles:
· Every student should have opportunities to achieve the highest possible standards and the best possible qualifications for the next stages of their life and education;
· Every student should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities; and
· Every student should develop the knowledge, understanding and skills that they need in order to participate in our multi-ethnic society, and in the wider context of an inter-dependent world

These principles will underpin the school’s curriculum, and all subject areas must have regard to them when constructing programmes of study.

9. The Specific Duty  
9.1 The school will:
· consult teaching and non-teaching staff, students, governors and  parents to help determine and review gender equality;
· gather and use information on how the school policies and practices affect gender equality – both in the workforce and in the school’s education functions and review policy and practice;
· identifying the gender equality goals and actions to meet them;
· take into account relevant advice and guidance from government, the Commission for Equality and Human Rights, and the Local Authority; 
· use this policy together with the Equal Opportunities Policy to eliminate harassment and discrimination;
· collect information on gender with regards to both students and staff and this information be used to improve the provision of services;
· monitor student achievement by gender. Any trends or patterns in the data that may require additional action which will be examined and acted upon;
· offer students of both sexes encouragement to participate in all aspects of school life. This can be shown through representation in school events, sport and the school council (Student Voice);
· monitor bullying and harassment of students and use this information to determine future policy;
· ensure that stereotypes in terms of gender are actively challenged in both the class-room environment and in the playground;
· ensure our Governing Body is representative of the students, staff and local community that they serve.

10. Action
10.1 The production of this Gender Equality policy provides the school with a framework for integrating gender equality into all aspects of school life and demonstrates how the school is seeking to meet the specific duty.


11. Developing a voice for all students, staff and parents/carers
11.1 The school is committed to the Welsh Assembly Government’s policy which adopts the United Nations’ Convention on the Rights of the Child as the basis of its dealings with young people.
1. The school will adhere to adopting those seven core aims to ensure that all young people will:
0. have a flying start in life.
0. have a comprehensive range of education and learning opportunities.
0. enjoy the best possible health and are free from abuse victimisation and exploitation.
0. have access to play, leisure, sporting and cultural activities.
0. are listened to with respect and have their own race and cultural identity recognised.
0. have a safe home and a community which supports physical and emotional well-being and
0. are not disadvantaged by poverty.

These aims are reflected in Section 25 of the Children Act 2004. All local Authorities in Wales have a duty to make arrangements to promote cooperation with a view to improving the well-being of children in their area in relation to
· physical and mental health and emotional well being
· protection from harm and neglect
· education, training and recreation
· the contribution made by them to society
· social and economic well -being

12 Roles and Responsibilities
12.1 Promoting gender equality and raising the achievement of all students regardless of gender is the responsibility of the whole school staff, including support staff.

12.2 The governing body will:
· ensure that the requirement to promote gender equality is clearly reflected in the school's management of staff policies and procedures and in the equal opportunity policies that affect the students and others;
· ensure that account is taken of the equal opportunity principles and policies in the managing of staff and student issues;
· monitor the progress of its policies annually;   
· assess and monitor the impact of this policy by reviewing the implementation of the policy annually, and will review the policy itself every two years.
· appoint one member of the governing body to act as designated governor for Equal Opportunities, which will include responsibility for liaising with the EOO on the Gender Equality Duty; 
· have regard to national and local authority guidance; and
· receive and consider reports from the Head Teacher.

12.3 The Head will:
· demonstrate through personal leadership the importance of this policy,
· act as the school’s Equal Opportunities Officer
· ensure that procedures are in place to implement the policy;	
· ensure that all staff are aware of the policy and understand their roles and responsibilities in relation to this policy and can access relevant training; 
· ensure that gender equality is promoted
· assess the impact of this policy through developing an action plan; 
· liaise with parents;
· ensuring that any incidents involving gender discrimination are dealt with appropriately and outcomes recorded;
· report on the working of the policy to the governors at least annually;
· laiase with the Chair of Governors to ensure Governors are given appropriate training and support.

12.4 Curriculum Leaders will be responsible for:
· making, reviewing and monitoring curriculum policies in their own subject areas to ensure that gender equality is being appropriately promoted in line with the school’s policy;
· identifying training and support needs; and
· liaising with the EOO over equal opportunities issues..

12.5 Teachers will:
· familiarise themselves with this equal opportunities policy and know what their responsibilities are to ensure that the policy is implemented. They will know the implications of the policy for their planning, teaching and learning strategies as well as for behavioural issues. 

12.6 Support Staff will:
· familiarise themselves with this policy and know what their responsibilities are in ensuring that it is implemented.

12.7  Students will:
· share in the development of strategies to promote gender equality
· be taught to treat each other with respect
· be encouraged to raise issues involving gender discrimination with a member of staff, or other adult as appropriate. 
 
13. Action Plans
13.1 The Commission for Equality and Human Rights believes that the gender equality scheme or plan can form part of the School Development Plan. This school’s plan will include the improvement or development opportunities that have been identified as being the main priorities to be addressed, in order to raise standards, and determine the timelines, milestones and resources required to achieve them. 

14. Monitoring, Evaluation and Review
14.1 The Governing Body, will review the working of the policy annually and will review the policy itself at least every two years and assess its implementation and effectiveness.
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